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Race Equality 
 
The Perry Hall Multi-Academy Trust endeavours to prepare all our children to 
play their own unique part in this society and enable them to be tolerant of the 
beliefs, views and feelings of others.  We understand the importance in 
supporting our children to celebrate the richness of diversity within our 
schools and wider community.  
 
We are committed to giving all our children every opportunity to achieve the 
highest standards. Within this ethos of achievement, we do not tolerate 
bullying or harassment of any kind. This policy helps to ensure that this school 
promotes the individuality of all our children, irrespective of ethnicity, 
attainment, age, disability, gender or background. We aim to reflect the multi-
ethnic nature of our society and ensure that the education we offer fosters 
positive attitudes to all people. 
 
This policy must be read in conjunction with other relevant policies and 
reflects the general and specific duties on schools (as detailed in the Race 
Relations Act 1976 and as amended by the Race Relations Amendment Act 
2000, as well as the Equality act 2010).  
 
General and specific duties are required as follows: 
The aim of the general duty is to make equality central to the way schools 
work, to how they carry out their work and to all areas of their work. In 
particular, the general duty should influence all policy-making, service 
delivery, regulation or enforcement and employment practice. 
 
Section 49 (1) of the Equality Act 2010 places a GENERAL DUTY on all 
public authorities, including schools to: 

 Eliminate unlawful discrimination, harassment and victimisation and 

other conduct prohibited by the Act. 

 Advance equality of opportunity between people who share a protected 

characteristic and those who do not. 

 Foster good relations between people who share a protected 

characteristic and those who do not. 

 
As well as the general duty, the Equality Act 2010 (Specific Duties) 
Regulations 2011 set out a specific duty for schools to set measurable 
equality objectives. 
 
Perry Hall Multi-Academy Trust’s equality objectives are to: 
 
 Ensure our school is an inclusive environment which is safe and 

welcoming where everyone (staff and children) is respectful and 
supportive. 

 Ensure that the children have a voice and are always at the centre of 
our decisions. 
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 Enhance and work with the wider community to promote cultural and 
social diversity to ensure our learners are ready for tomorrows world. 
 

 
Aims of this Policy: 
 
We aim to: 
 

 Ensure that all members of the school community will have the 
opportunity to improve their own understanding of equality, and 
understand their personal responsibility to promote equality. 

 Value diversity in our curriculum, in the workforce, the Local Governing 
Body, the parent body and the student body.  

 Ensure that the culture and ethos of the school acknowledges and 
values the diverse racial, faith and ethnic groups, cultural and linguistic 
heritage represented in the school community. 

 Promoting a culture of caring masculinity through assemblies, PHSE 
and tutorial time. Pupils will be encouraged to reject violence and 
aggression and openly express feelings without fear of embarrassment. 

 Challenge sexual harassment and homophobia  

 Be proactive in promoting equality for all stake holders and tackling 
unlawful discrimination. 

 Work in partnership with parents and the wider community to tackle 
discrimination and establish, promote and disseminate equality good 
practice. 

 Ensure that all staff, pupils and parents adhere to this policy. 

 Meet the diverse needs of all pupils to ensure inclusion for all, so that 
all pupils are prepared for living and working in a multicultural society. 

 Have clear processes for recording and monitoring racist or 
discriminatory incidents.  

 Ensure appropriate support for isolated and potentially marginalised 
children. 

 Instil in pupils awareness of discrimination and to establish an 
environment where school becomes effective in reducing prejudice and 
raising self-esteem. 

 Provide an environment where discriminatory assumptions, attitudes 
and behaviour are continually challenged  

 Avoid reinforcing stereotypical views of society by the teacher's careful 
use of language and choice of resources. 

 Adopt the view that diversity is a positive advantage. Pupils are often 
the most valuable resource in the classroom. Pupils' own experiences 
of diversity (eg religious festivals, food, dress, etc.) should be shared. 

 
 

Recording of incidents or discrimination or harassment 
 
Any discriminatory comment/action is to be recorded, even if a child is 
unaware that it is discrimination or it is a one off incident. If discrimination is 
suspected we talk to the suspected victim, the suspected perpetrator and any 
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witnesses. If any degree of discrimination is identified, the following action will 
be taken  
 
We support the victims in the following ways: 
 

 by offering them an immediate opportunity to talk about the experience 
with their class teacher, or another teacher if they choose; 

 informing the victims' parents/guardians; 

 by offering continuing support when they feel they need it; 
 
We also discipline, yet try to help the perpetrator in the following ways: 
 

 by talking about what happened, to discover where the discriminatory 
comment/action originated from; 

 informing the perpetrator’s parents/guardians; 

 by continuing to work with the perpetrator in order to get rid of 
prejudiced attitudes as far as possible; 

 
Help, support and counselling will be given as is appropriate to both the 
victims and the perpetrator. 
 
 
Steps to be taken: 
 
1. Investigate the incident by discussing with the alleged perpetrator, 

alleged victim and any witnesses.  
2.         The perpetrator will be warned officially to stop offending. 
3.         Record the incident in the relevant child’s personal file in the office and 

class teachers file. 
4.         Inform the relevant Assistant Head / Head of School. 
4. Inform the perpetrator's and victim’s parents/guardians. 
5.         Inform the Local Authority, using the local authority racial incident 

form.  
6.         Head of School/ Assistant Head to decide on any further actions to be 

taken. 
 

 
Responsibilities 
 
All members of the school communities have a responsibility to comply with 
this policy and its procedures and behave in a manner which respects and 
values diversity in all areas. 
 
Each Local Governing Body is responsible for ensuring that their school fulfils 
its legal responsibilities. The Local Governing Body expects all members of 
their school communities to be committed to this policy, and that visitors will 
comply with it. It accepts responsibility for ensuring that this policy is 
implemented in every aspect of school life.  
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The Heads of School are responsible for ensuring that: 
 

 this policy is communicated and made readily available to staff, parents 
and guardians. 

 the policy is implemented. 

 staff are aware of their responsibilities, staff are given appropriate 
training and support 

 appropriate action is taken in any cases of unlawful discrimination 

 there is a member of staff responsible for co-ordinating work on 
equality and dealing with reported incidents of discrimination or 
harassment. 

 
All staff are expected to: 
 

 deal with any incidents of discrimination or harassment that may occur. 

 be able to recognise and tackle bias and stereotyping. 

 promote equal opportunities. 

 incorporate principles of equality and diversity into all aspects of their 
work. 

 provide appropriate support to children in their class from minority 
ethnic groups and for whom English is an Additional Language. 

 
It is the responsibility of all members of the school community to: 
 

 Promote equality and support the implementation of this policy, 
including the incident reporting procedure. 

 Behave in a manner which respects and values diversity. 

 Challenge and eliminate discrimination, harassment and abuse. 
 
 

Monitoring 
 
We make regular assessments of pupils' learning and use this information to 
track pupils' progress as they move through their school. As part of this 
process, we will monitor the performance of group with different protected 
characteristics, to ensure that all groups of pupils are making the best 
possible progress. We use this information to adjust future teaching and 
learning plans, as necessary. Resources are available to support groups of 
pupils where the information suggests that progress is not as good as it 
should be. The Local Governing Bodies receive regular updates on pupil 
performance information. 
 
School performance information is compared to national data and LA data, to 
ensure that pupils are making appropriate progress when compared to all 
schools, and to schools in similar circumstances. 
 
Each school has a parent’s forum allowing parents’ views to be represented 
and consulted before some decisions are taken.  Parents receive an annual 
questionnaire about their school which allows all parents an opportunity to 
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express their views and feelings. 
 
Each Local Governing Body and Senior Leadership Team will monitor the 
pattern and frequency of incidents and inform the LA termly of any such 
incidents. They will receive reports and data from the Heads of School that 
enable evaluation on the relevance of provision for dealing with racist 
incidents. The Local Governing Body will also receive reports on the progress 
of pupils by group. 
 

 
Curriculum 
 
The diversity of our society is addressed through our schemes of work that 
reflect the programmes of study of the National Curriculum. Teachers are 
flexible in their planning and offer appropriate challenges to all pupils, 
regardless of gender, ethnicity or social background 
 
We aim to provide all our pupils with the opportunity to succeed, and to reach 
the highest level of personal achievement. To do this, teaching and learning 
will: 

 ensure equality of access for all pupils and prepare them for life in a 
diverse society;  

 use materials that reflect a range of cultural backgrounds, without 
stereotyping;  

 promote attitudes and value that will challenge discriminatory 
behaviour;  

 provide opportunities for pupils to appreciate their own culture and 
celebrate the diversity of other cultures;  

 seek to involve all parents in supporting their child's education;  

 provide educational visits and extra-curricular activities that reflect all 
pupil groupings;  

 take account of the performance of all pupils when planning for future 
learning and setting targets;  

 make best use of all available resources to support the learning of all 
groups of pupils. 
 
Our Subject Co-ordinators are responsible for ensuring that their 
subject programmes / schemes of work raise awareness of multi-
cultural issues and challenges stereotypical views of different racial 
groups and nomadic communities. In the purchase of resources, our 
Co-ordinators will ensure that materials reflect and celebrate ethnic and 
cultural diversity. 
We will ensure that setting and grouping arrangements raise 
achievement of all pupils and do not reinforce negative stereotypes or 
lower self-esteem of pupils. Teachers will seek opportunities to 
introduce activities that demonstrate the value of other cultures, and 
encourage children to discuss equality. 
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Breach of Policy: 
 
If there is a breach of the policy, the relevant school or Local Governing Body 
will take appropriate action. This may include the following: 
 
•  In the case of pupils breaching the policy, staff dealing with the incident 

will complete an incident report form, the perpetrator will be dealt with 
in accordance with the behaviour policy, and the consequences of any 
further breach of conduct will be clearly stated with the ultimate 
sanction of exclusion. 

•  In the case of staff breaching the policy, the relevant procedures 
outlined in the staff discipline and grievance policy will be instigated. 

•  In the case of parents, visitors or contractors breaching the policy, they 
will be reminded of the school’s commitment to equality and asked to 
desist. Further incidents may lead to individuals being requested to 
leave school premises. 

 
 

Reviewing and evaluating 
 
This policy will be reviewed regularly. When reviewed the evaluation will focus 
on: 

 establishing how far the aims and objectives of the policy have been 
met; 

 listening and responding to the views of pupils; 

 comments from the annual parent questionnaire; 

 each school’s own self-evaluation 

 the attainment, achievements and progress of different groups of 
pupils. 

  
In the light of these findings, our policy is revised and amended accordingly.  


